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Tentative Agreement (3/30/2025)

ARTICLE 26. SALARY

Section 1. FY25 One-Time Payment and Salary Increase. All active bargaining unit faculty
members will receive a one-time payment of $2,000 $1,850-$1,850-$1.700 (prorated based on
their FTE). Additionally, all active bargaining unit faculty members, except for Postdoctoral
Scholars, will receive a 4.5% increase to base salary. If ratification of this Agreement takes place
on or before the 15" of a month, the increase will be applied back to the 1+ of the ratification
month, if ratification takes place after the 15" of a month, the increase will be applied the 1% of
the month following ratification.

Section 2. FY26 Tenured, Tenure-Track, and Career Salary Increases:

a. Across the Board Increase. Bargaining unit faculty members in the Tenured and
Tenure-Track and Career classifications who held a UO faculty appointment in FY25 will
receive a 3.25% increase to base salary effective September 1, 2025.

b. Career Instructional Equity Study Pool. The University will establish a pool equaling
2.0% of the salary base of those covered by the Career Instructional Faculty Internal
Equity Study that was agreed to between the parties on August 1, 2022. Resources from
this pool will be distributed based on the determinations from the study and increases will
be effective September 16, 2025. Any funds remaining in the pool will be added to the
Career instructional classification across the board increase merit-peel in FY27 for the
corresponding units.

c. Career Research Faculty Additional Increase. Bargaining unit faculty members in
Career research categories will receive an additional 1.0% increase to base salary
consistent with subsection a.

Section 3. MeritFY27 Tenured, Tenure-Track, and Career Salary Increases Merit-{(F¥26
and-FY27).

a. Career Across the Board Increase. Bargaining unit faculty members in the Career
classification who held a UO faculty appointment in FY26 will receive a 3.0% increase to
base salary effective September 1, 2026.a-
0 bargaini H by i

b. Tenured and Tenure-Track Across the Board and Merit Salary Increases.
TTF Across the Board Increase. Bargaining unit faculty members in the tenured and
tenure-track classification who held a UO faculty appointment in FY26 will receive a 2%
increase to base salary effective September 1, 2026. This 2% is in exchange for agreeing
to a TRP sunset date in Article 31.

TTF Merit Increase. In addition to the meritorious salary increases associated with
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successful promotion, tenure, and six-year-post-tenure reviews, the University will
establish a-unit-based pools of 3.0% ef3%6%-for salary increases effective September 1,
2026 to be distributed solely as merit to eligible bargaining unit faculty members in the
Careerand Tenure Track and Tenured cla53|f|cat|onsras—feuews—'Fenu¥ed—andiFenu¥e-

Total unit-based pool amounts will be determined based on the total base salary (prorated
for FTE) for eligible faculty members in each group as of May 31-October-31 preceding

the increase date. 2023-2026-and-increases-wit-be-effective January-1,2024-2027-

a—Eligibility: To be eligible for merit, the faculty member must have an appointment on
or before December 16, 2025July-1,2026-preceding-the-increase-date; 2023-2026. Merit
reviews will be based on the work performed by the faculty member since the faculty
member’s last merit review or since the faculty member’s start date, if the faculty
member was hired during the last review period, and must may-take into account the

length of service over the review period. Units-may-establish-differentreview periedsin
theirrespective unit-level policies.

b-Distribution: Merit distributions should be given as a percentage of base salary,
irrespective of FTE in any given review period, and not as a flat dollar amount, unless the
unit has Office of the Provost approval for the distribution. Unit level merit policies must
include criteria for determining whether faculty members exceed.-meet; or do not meet
expectations in teaching, service, and research, as applicable, and a methodology for
determining when faculty meet expectations overall based on their ratings in those areas.
Unit level policies will be expected to describe how different levels of accomplishment in
teaching, scholarship and creative activities, and service will correspond to different

merlt ratmgs m those categorles and overall Anq»9F}g—fael:LIJ@,r—\,t\,che—meet—eaqaeetactlens—fmE

meﬁ%ranng&mmeseea%egeﬁe&andreve#aH—Bargammg unlt faculty members havmg a

review related increase (Section 6) applied on the same date as the merit increase will
have the merit increase applied to their base salary first and then the promotion increase
will be applied.

Section 4. Limited Duration Continuing Appointment Increases (FY26 & FY27). Bargaining
unit faculty members in the Pro Tem, Visiting, and Retired classifications who both hold an
appointment on the corresponding increase date specified below and held a UO faculty
appointment in the academic and/or fiscal year preceding the corresponding increase date, shall
receive an increase to base salary as follows:

a. September 1, 2025danuary-1,-2026: 2.0% increase to base salary;

b. September 1, 2026Jdanuary-1-2027: 2.0% increase to base salary;

Page 2 of 8



93

94

95

96

97

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138

Tentative Agreement (3/30/2025)

Page 3 0f 8



Tentative Agreement (3/30/2025)

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

158  Section 5. Funding-Contingent Faculty

159

160 a. Inno case will a funding-contingent faculty member be awarded retroactive salary

161 increases. In lieu of retroactive pay, funding-contingent faculty members will be entitled

162 to a lump-sum equivalent to the retroactive pay to be distributed no less than three

163 months after the retroactive pay would have otherwise been provided.

164

165 b. Funding-contingent faculty who are principal investigators on the sponsored project that

166 funds their own salary may petition the Office of the Provost to delay or forgo an increase

167 in their own salary as required under this Agreement.

168

169  Section 6. Salary Floors

170

171 a. AsofJuly 1, 2023 through June 30, 2025, the following minimum salary floors will be in

172 effect for all bargaining unit faculty members in the Career, Postbaccalaureate Scholar,

173 and Retired classifications:

174

Categories 9-month 12-month
Salary Floor Salary Floor

PE & REC $29,376 $35,904
Postbaccalaureate Scholar $27,124 $33,152
Research Assistant (Type A) $27,124 $33,152
Research Assistant (Type B) $29,483 $36,035
Research Assistant (Type C) $32,047 $39,168
Research Associate $36,052 $44,064
All Others $44,064 $53,856
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Salary floors for 9-month appointments are 9/11 of the 12-month salary floor.

U acy /empe 'Ay he .,e‘€= aYa) a o) Ca ubse a -
Effective July 1, 2023 through June 30, 2025, the minimum salary floor for instructional
Pro Tem and Visiting bargaining unit faculty members will be 90% of the corresponding
Career floor in subsection (a) {b).

As of July 1, 2025, the following minimum salary floors will be in effect for all
bargaining unit faculty members in the Career, Postbaccalaureate Scholar, Pro Tem,
Visiting, and Retired classifications:

PE & Rec (Limited Duration) $30,007 $35,904
PE & Rec (Career) $33,242 $40,751
Postbaccalaureate Scholar $30,786 $37,628
Research Assistant (Type A) $30,786 $37,628
Research Assistant (Type B) $33,463 $40,900
Research Assistant (Type C) $36,373 $44,456
Research Associate $40,919 $50,013
Instructor, Lecturer, Clinical Professor,

Professor of Practice (Limited Duration) $46,800 $57,199
Teaching Professor, Clinical Professor,

Professo% of Practice (Career) $52,000 363,555
All Others $50,013 $61,127

Salary floors for 9-month appointments are 9/11 of the 12-month salary floor. For those
in the Career classification, the salary floor for each rank within a category will be at
least 8% more than the salary floor for the preceding rank (e.g. if the 9-month Career
Assistant Teaching Professor salary floor is $52,000 $56643, then the 9-month Career
Associate Teaching Professor salary floor is $56,160 $54;614, and the 9-month Career
Teaching Professor salary floor is $60,653 $58,335). On July 1, 2025, Career bargaining
unit faculty members who have successfully completed a Career Continuous
Employment Review will receive a one-time base salary evaluation to ensure their base
rate is at least 8% above the corresponding highest rank floor (i.e., a base salary of at
least $65,505 for eligible Teaching Professors).

Postdoctoral Scholars: Each department or unit that hires Postdoctoral Scholars will
maintain a unit-based salary floor that is no less than the Research Associate salary floor
in Section 5.a. or 5.c. (as appropriate). Departments or units reserve the right to pay at a
higher level, so long as salary equity by years of service is maintained. Postdoctoral
Scholars are not eligible for merit or across the board salary increases pursuant to this
Article but shall receive an increase to base salary of at least 2.0% annually. Except by
mutual agreement, Postdoctoral Scholars who are assigned teaching duties will be paid at
their Postdoctoral Scholar base rate for their teaching responsibilities. When-a
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Section 6. Promotion and Review Related Salary Increases. All increases under this section
will become effective September 16 for 9-month appointments and July 1 for 12-month
appointments following the date of the review decision. To the extent a review decision is
delayed by the University an increase will be made retroactively to the dates above, as
appropriate.

a. Promotion Increases. All bargaining unit faculty members who achieve a promotion in
rank will receive an increase of 8% at-least 8%-10%-of base salary.

b. Sixth-Year Post-Tenure Review Increases. Full professors who successfully complete

(meets expectations in all areas-or-exceeds-expectations-tn-at-areas) their first a major

sixth-year post-tenure review after promotlon to full professor WI|| receive an increase to
base salary of 8% 0 )

%O%iepexeeeelmge;epeetaﬂe%&tkareas Full professors who successfully complete

subsequent major reviews will receive an increase of at-least-4% of base salary.

c. Career Continuous Employment Review Increases. Career faculty at the highest rank
in their category or in a single rank category who successfully complete (meets of
exceeds-expectations in all areas) their first a-continuous employment review will receive
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an increase to base salary of 8% +1%at-least-4%6% for-meeting-expectations-in-ak-areas
oFatleast  10% for-exceeding-expectationstralareas. Career faculty who

successfully complete subsequent continuous employment reviews will receive an
increase of at-least-4% of base salary.

Section 7. Retention Adjustments. To facilitate retention salary adjustments, the Office of
the Provost will maintain a retention salary adjustment policy, posted on their website,
describing the criteria and procedures to be used in making retention adjustments for
bargaining unit faculty members. The Office of the Provost will notify the Union of any
retention adjustments made to the salary of a bargaining unit faculty member as well as any
cases where the Office of the Provost decided not to make a retention offer to a bargaining
unit faculty member as-weH-as-denials-of retention-efforts.

Section 8. Payment of Salary. Bargaining unit faculty members may opt to be paid in 12 equal
monthly installments consistent with IRS regulations. Salary shall be paid by direct deposit
except |n the case of emergency or unless another method of payment IS requwed by law. H-the

Section 9. Alternative Program Models. Notwithstanding other provisions of this agreement,
assignments in programs that rely on alternative compensation models (where compensation is
provided at a fixed rate outside regular salary) to be financially viable may be compensated at a
rate to be agreed to by the University and the bargaining unit faculty member without regard to
the bargaining unit member’s existing base salary.

Section 10. Workload Adjustments. Both parties recognize that professional responsibilities
ebb and flow throughout the year. The provisions of this section are not meant to address minor
or normal fluctuations in workload.
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a. If a Career or Limited Duration bargaining unit faculty member has their FTE reduced
with no demonstrable corresponding reduction in workload, then the bargaining unit
faculty member's base salary will be increased in proportion to the FTE reduction.

b. If a Career or Limited Duration bargaining unit faculty member has their workload
significantly increased with no corresponding increase in FTE, then the bargaining unit
faculty member's base salary will be increased in proportion to the workload increase.

c. Ifabargaining unit faculty member is paid an overload or stipend it must be for work
above and beyond their regular workload. If the University ends an overload or stipend
payment and a workload adjustment has not been made to account for the change, the
bargaining unit faculty member will no longer be expected to complete the assignment
which generated the overload or stipend.

Section 11. For a period of two years post layoff, Career faculty members who are laid off for
academic or financial reasons (Article 16, Section 12.b & c.) and who are rehired in the same
category must retain the same or greater FTE as of the time of layoff. Laid off Career faculty
members hired back into the same department or unit will be hired back at the same or greater
FTE and salary.

Section 12. Academic Year Appointment Half-Month Pay. Bargaining unit faculty members
with academic year appointments (9-month) in positions that are exempt (salaried) will receive a
full-half-month salary in September and in June at their respective monthly rate. This Section
does not apply to those with otherwise partial-month appointments (i.e., single-term only
appointments), those not employed in a respective month, or those who have elected a 12-month
pay option.

Nathan Whalen Mar 30, 2025 % Mar 30, 2025

Nathan Whalen (Mar 30, 2025 20:38 PDT) Page 8 Of 8

Nathan Whalen, United Academics Chris Meade, University of Oregon
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ARTICLE 31. TENURE REDUCTION PROGRAM (TRP)

Section 1. Tenure Reduction Program (TRP) Sunset. New signups for the Tenure Reduction
Program will be discontinued after December 15, 2025. The TRP sunset in no way reduces or
limits the right of bargaining unit faculty members to secure post-retirement appointments at the
university by mutual agreement under Article 30. This Article will be sunset and deleted in its
entirety from this Agreement on June 30, 2027.

Section 2. Eligibility. To be eligible for either option under the Tenure Reduction

Program (TRP), a bargaining unit faculty member must be a tenured faculty member and must be
eligible to retire or become eligible to retire (as defined in Article 15, Academic Classification
and Rank) within three years.

Section 3. TRP Options.

a. Tenure Reduction Option. A bargaining unit faculty member must sign up for the
tenure reduction option by December 15, 2025 with a declared retirement date no later

than June 30, 2028.atleast-one-term-but-net-mere-than-three-yearspriorto-theirexpected
retirement-from-the-University: The bargaining unit faculty member will receive a one-

time increase of 6% of their base salary effective at the beginning of the academic term
following the signing of a TRP letter of agreement with the Office of the Provost. After
the faculty member’s retirement, the faculty member is then eligible to work with
reduced appointments in the Retired classification tenure-(0.33 annual FTE for 9-month
employees, 0.25 annual FTE for 12-month employees) on agreed-upon TRP assignments
for up to five years post-retirement. Department and unit heads will determine the TRP
assignments in consultation with the retired bargaining unit faculty member. It is the
responsibility of the bargaining unit faculty member to ensure that they do not work more
hours or earn more income per year than is allowed by their retirement plan.

b. Tenure Relinquishment Option. A bargaining unit faculty member must sign up for the
tenure relinquishment option by December 15, 2025 with a declared retlrement date no
later than June 30, 2028. atlea
Fememem—#emJeheunwer#y—The bargalnlng unlt faculty member WI|| receive a one-
time salary increase of 6% of their base salary effective at the beginning of the academic
term following the signing of a tenure relinquishment letter of agreement with the Office
of the Provost. Bargaining unit faculty members electing the tenure relinquishment option
do not have the automatic right to receive any post-retirement appointments.

Section 4. Future Salary Increases. Bargaining unit faculty members with a signed agreement
for either option will be eligible for merit salary increases for their classification and will receive
any across-the-board increases distributed prior to the end of their agreement period.

Tentative Agreement (3/30/2025)
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Nathan Whalen, United Academics Chris Meade, University of Oregon
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APPENDIX 1: IMPLEMENTATION AGREEMENTS

The parties have agreed to take certain actions to implement commitments made in the course of
bargaining the successor agreement as provided below.

Agreement 1: Unit-Level Policies. The parties agree that the Office of the Provost shall require
the following unit-level policies to be revised through the process specified in Article 4 in order
to be submitted to the Office of the Provost by April 15, 2026-2625. Such revisions should be
developed with attention to the policy development guidelines in Appendix 2 and the relevant
Article(s) of the Agreement:

e Career Faculty Review and Promotion (Article 19), such revisions should align unit-
level policies with Article 19, remove references to contracts to reflect the expectation of
continuing employment, and align classifications and categories with those in Article 15.
Units that employ faculty in Limited Duration classifications should revise faculty review
policies for relevant classifications and categories consistent with Appendix 2.

e Tenured and Tenure-Track Review and Promotion (Article 20), such revisions should
align unit-level policies with Article 20. Each Department or Unit must articulate criteria
within their policies that clarify the expectations for faculty activity in research and
scholarship.

Agreement 1 sunsets on June 30, 2027 and will be deleted in its entirety from the CBA.

Agreement 2: Career Teaching Professor Transition. To better reflect, distinguish, and
recognize the unique contribution that Career instructional bargaining unit faculty members
bring to their students, classrooms, university, and beyond, the parties agree as follows:

a. Effective July 1, 2025 (12-month) and no later than September 16, 2025 (9-month) all
bargaining unit faculty members in the Career Instructor and Career Lecturer
classification and categories will be recategorized into the Teaching Professor category at
their equivalent rank (e.g., Instructor to Assistant Teaching Professor, Senior Instructor |
to Associate Teaching Professor, and Senior Instructor Il to Teaching Professor) or,
where applicable, the equivalent of their newly awarded promoted rank.

b. Effective July 1, 2025, Article 15 Classification and Rank in the agreement between the
parties shall be modified as follows:



49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96

Tentative Agreement (3/30/2025)

Article 15, Section 3, subsection d, shall be revised to read in full as follows:

TEACHING PROFESSOR: This category can only be used in the Career or
Retired classification. Primary duties are in the area of instruction. Teaching
professor duties may include advising and mentoring responsibilities as well as
possibility of involvement in design and development of courses and the
curriculum. Ranks in this category in ascending order are assistant teaching
professor, associate teaching professor, and teaching professor.

Article 15, Section 3, subsection e, shall be revised to read in full as follows:

INSTRUCTOR: This category can only be used in the Visting, Pro Tem, or
Retired classifications. Primary duties are in the area of undergraduate instruction.
The only rank in this category is instructor.

Article 15, Section 3, subsection f, shall be revised to read in full as follows:

LECTURER: This category can only be used in the Visiting, Pro Tem, or Retired
classifications. Primary duties are in the area of graduate instruction and
education. The duties may also include some undergraduate instruction and
mentoring and advising responsibilities, as well as the possibility of involvement
in design and development of courses and the curriculum. Appointments in the
Lecturer category require the terminal degree (or its professional equivalent)
relevant to the appointment, but holding a terminal degree does not by itself
entitle a bargaining unit faculty member to appointment in the Lecturer category.
The only rank in this category is lecturer.

Status of or concerns about implementation of the agreements above or other commitments made
in the body of the parties' successor agreement shall be first discussed in Joint Labor
Management Committee.
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APPENDIX 4: UNIVERSITY DISTINGUISHED TEACHING PROFESSOR PROGRAM

Section 1. Program Sunset. Appendix 4: University Distinguished Teaching Professor will be
sunset on June 30, 2025 and be deleted in its entirety from the Agreement. Current and previous
program participants will continue to hold the Teaching Professor category and rank.

Section 2. Title, eligibility, and appointment process. Excellent teaching is fundamental to the
mission of the university. In support of that mission, the university will create a Teaching
Professor title to be conferred upon a select number of highly qualified teachers chosen through a
process of nomination and self-nomination. Qualified faculty are Career faculty at the rank of
Senior Instructor 11 or Senior Lecturer 11 who can demonstrate excellence in teaching through
their previous evaluations, relevant awards and accomplishments, and application materials. The
number of appointments provided each year will be determined by the Office of the Provost
based on the institution's financial capacity and operational needs.

Section 3. Selection. The Office of the Provost will convene a Teaching Professor Selection
Committee consisting of five members chosen by the Office of the Provost from the Provost’s
Teaching Academy and/or Teaching Professors, and ex officio members from the Office of the
Provost (e.g., Teaching Engagement Program and/or Academic Affairs). The committee will
include at least three faculty members with current teaching responsibilities. The purpose of the
selection process is to ensure that candidates have achieved and can be expected to maintain an
exceptional record of teaching and contributions to the university’s instructional mission. At the
conclusion of their work the Teaching Professor Review Committee will rank and make a written
recommendation to the Provost for each of the individual candidates. The Provost will decide the
selection from among the candidates for the program and grant those selected the category and
rank of Teaching Professor. Candidates not selected by the Provost may nominate or self-
nominate in future years.

Section 4. Duration. University Distinguished Teaching Professor program participation
generally lasts for three academic years following appointment. During the three academic years
associated with the program, appointees will be provided with a reallocation of effort from
teaching to the leadership projects described below. This reallocation will be determined on a
case by cases basis but is generally equivalent to two course releases and a $3,000 stipend.

Section 5. Title. After completion of the University Distinguished Teaching Professor program

the Teaching Professor category and University Distinguished Teaching Professor title will
remain in place for the duration of the appointee’s employment with the university.

Page 1 of 2
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Section 6. Duties. During the course of the program (Section 3) these benefits are provided in
order to allow the faculty member to pursue significant teaching projects or grants that will have
a transformative impact on undergraduate and graduate teaching practices; foster inclusiveness
excellence in the curriculum; and collaborate on programmatic and curricular innovation.
Specific projects may be assigned by the Office of the Provost in consultation with the faculty
member.

Section 7. TEP Support. The Teaching Engagement Program in the Office of the Provost will
provide support to assist University Distinguished Teaching Professors with their projects.
Through this affiliation, University Distinguished Teaching Professors will participate in a
variety of activities across the campus that promote teaching excellence.

Section 8. University Distinguished Teaching Professors serve at the discretion of the Provost.

Tentatlve Agreement (3/ 30/ 2025)

Nﬂthﬂﬁ Whﬂl@” Mar 30, 2025 @2/7/ Mar 30, 2025

Nathan Whalen (Mar 30, 2025 20:38 PDT)

Nathan Whalen, United Academics Chris Meade, University of Oregon
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